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Application Form
By completing this application form the applicant agrees to comply with all requirements of the Thanet Health CIC Safer Recruitment process that underlies our commitment to the safeguarding of vulnerable groups.

Please complete both Part A and Part B of this form. The details provided in Part B will be made available to the short-listing panel.

PART A

Role Details

	[bookmark: _Hlk191300586]Job Reference Number
	

	Job Title
	

	Department / Service
	

	Role Type
	



	
	Yes
	No

	Does this role involve driving  (additional checks may be required)
	
	




Rehabilitation of Offenders Act

In order to protect certain vulnerable groups within society, there are a number of posts and professions that are exempt from the provisions of the Rehabilitation of Offenders Act 1974. These include posts where, in the normal course of their duties, successful applicants will have access to persons in receipt of health services. If the post you have applied for falls within this category, it will be exempt the provisions of the Rehabilitation of Offenders Act by virtue of the Rehabilitation of Offenders Act (Exceptions Order) 1975.

Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are ‘Spent’ under the provisions of the act and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the organisation. Any information given will be confidential and will be considered only in relation to posts to which the order applies.

	
	Yes
	No
	N/A

	Is this role exempt from the provisions of the Act
	
	
	

	Is a self-disclosure required for short-listed candidates
	
	
	

	Is a DBS check required for successful applicants
	
	
	



	Level of DBS Required
	Basic
	Standard
	Enhanced
	Barred Lists

	
	
	
	
	







Personal Details

	[bookmark: _Hlk191375765]Surname
	

	First Name
	

	Middle Names(s)
	

	Maiden Name
	

	Title
	
	Date of Birth
	

	NI Number
	
	Gender
	

	Address
	





	Postcode
	
	Country
	

	Contact Number
	
	Email Address
	



	
	Yes
	No

	Do you have a right to work in the UK
	
	



Equal Opportunities Monitoring

	
	Yes
	No

	Do you wish to disclose this information
	
	

	

	Ethnic Origin
	

	Nationality
	



Disability

	
	Yes
	No

	Do you wish to disclose this information
	
	

	

	
	Yes
	No

	Do you consider yourself disabled under the Disability Discrimination Act 1995
	
	

	Would you need any special arrangements to enable you to attend an interview
	
	

	If so, please give details:





Declaration

The information in this form (parts A and B) is true and complete. I agree that any deliberate omission, falsification or misrepresentation in the application form will be grounds for rejecting this application or subsequent dismissal if employed by the organisation. 

	I agree to the above declaration.

	

	Signature:
	
	

	
	
	

	Name:
	
	Date:
	





Part B

	Job Reference Number
	

	Job Title
	

	Department / Service
	

	Role Type
	



Additional Personal Details

	
	Yes
	No

	Do you hold a valid UK driving licence
	
	

	Do you have access to a vehicle which can be used for work purposes
	
	



Education and Professional Qualifications

	Include all relevant qualifications. Please indicate any subjects currently being studied

	Qualification/Subject
	Place of Study
	Grade/Result
	Year

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Training Courses Attended

	Include relevant training courses attended and courses you are currently undertaking

	Course Title
	Training Provider
	Duration
	Date

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	






Membership of Professional Bodies

	Give details of all professional bodies you are currently registered with

	Professional Body
	Membership Type
	PIN
	Expiry/Renewal Date

	
	
	
	

	
	
	
	



Employment History

Record below the details of your current and most recent employment. Please explain any gaps in employment in the ‘Supporting Information’ section. 

	Start date of continuous NHS employment
	



Current Employer

	Employer Name
	

	Address
	



	Job Title
	

	Start Date
	
	Grade / Salary
	

	Description of duties
	





	Reason for leaving
	





Previous Employer 1

	Employer Name
	

	Address
	



	Job Title
	

	Start Date
	
	Grade / Salary
	

	Description of duties
	





	Reason for leaving
	








Previous Employer 2

	Employer Name
	

	Address
	



	Job Title
	

	Start Date
	
	Grade / Salary
	

	Description of duties
	





	Reason for leaving
	





Previous Employer 3

	Employer Name
	

	Address
	



	Job Title
	

	Start Date
	
	Grade / Salary
	

	Description of duties
	





	Reason for leaving
	





Supporting Information

Please give your reasons for applying for this post and additional information which shows how you match the person specification for the job. This can include relevant skills, knowledge, experience, voluntary activities and training, etc. If relevant to the post for which you are applying you should include details about research experience, publications or poster presentation, clinical care (knowledge and skills) and clinical audit.

	Supporting Information (please continue on additional sheets if necessary): 























References

Please provide the names and contact details for at least two people who have agreed to provide work-based references for you, and who you would be happy for us to approach if you are selected for this post.

Referee 1

	[bookmark: _Hlk191373242]Name
	

	Job Title
	

	Place of Work
	

	Email Address
	

	Relationship
	



Referee 2

	Name
	

	Job Title
	

	Place of Work
	

	Email Address
	

	Relationship
	



Referee 3

	Name
	

	Job Title
	

	Place of Work
	

	Email Address
	

	Relationship
	




	
	Yes
	No

	I give consent for you to contact my above detailed referees if I am selected for this post
	
	




As part of our commitment to Safer Recruitment and the safeguarding of all our service users, their families and carers, all offers of work made by Thanet Health CIC are conditional on the successful completion of checks as detailed in the NHS Employment Check Standards. For further details please visit: 

https://www.nhsemployers.org/recruitment/employment-standards-and-regulation
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